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Treasury Committee - Leading economists questioned on 2016 Budget 
Wed, 13 April 2016 | Commons Select Committee  

The Treasury Committee questions academics from the London School of Economics, University of 
Oxford and Sheffield University, as well as the Chief Property Economist for Capital Economics and 
the Director of the Resolution Foundation on the 2016 Budget. 

Witnesses 

Wednesday 13 April 2016,  

At 2.15pm 

* Professor John Muellbauer, Professor of Economics, Nuffield College, University of Oxford 

* Ed Stansfield, Chief Property Economist, Capital Economics 

* Professor Christian Hilber, Associate Professor of Economic Geography, London School of 
Economics 

* Professor Andrew Gamble, Professor of Politics, Sheffield University 

* Torsten Bell, Director, Resolution Foundation 

Commons: Prof Muellbauer gives evidence to Treasury Committee 
Commons: Mention of Professor Helm’s work in CMS Committee 
Commons: Mention of desirability of Oxbridge degree for social work during 
Education Committee 
Commons: Mention of perception of Oxford University place among Muslim 
community during Women and Equalities Committee 
Commons: Mention of OULS anti-Semitism case in Business Questions 



Culture, Media and Sport Committee - Culture and Digital Economy Minister Ed 
Vaizey - Establishing World-Class Connectivity Throughout the UK 
Wed, 13 April 2016 Parliamentary Committee 
Overview 
During a meeting of the Culture, Media and Sport Committee on Establishing World-Class Connectivity 
Throughout the UK, the Committee heard from: 

  

• Culture and Digital Economy Minister Ed Vaizey 

……….Mr Farrelly noted that University of Oxford Economist Dieter Helm had rejected the idea that 
structural separation would impact BT’s investment in OpenReach, and questioned this viewpoint. 
Mr Vaizey commented that he could imagine a legal battle following should separation be chosen, 
which could put some investment on hold. 

 
Education 
Access and Influence 
Education Committee - Joint University Council Social Work Education 
Committee, Association of Professors of Social Work, Skills for Care, Frontline - 
Social Work Reform 
Wed, 20 April 2016  

Q69 Ian Mearns: The other thing on Frontline is that there is some evidence that it attracts less diverse 
students than traditional courses. Could that be problematic in the long-term because they need a 
diverse workforce in order to deal with the diverse set of problems out there? 
Samantha Baron: Yes, I think you need a diverse workforce in order to reflect the communities in 
which those workforces actually live and work within. That is one of the benefits of the Step Up 
model where people are recruited locally, they have lived locally, and they are trained at an 
unqualified level within local organisations and local authorities. They then go on and train within 
that local authority, become qualified practitioners and then work back in communities that they have 
a substantive knowledge around. Their retention levels and preparedness for practice are very high, 
and that has been evidenced by three cohorts of research undertaken by the Department for 
Education. 

Brigid Featherstone: The evidence from the Frontline evaluation is that there are different people 
coming into the profession, and I welcome that but we have to plan across a very diverse workforce. 
My research with young men, for example, recently—young men in the west of Scotland and young 
very deprived men in London—suggested that they do appreciate somebody who understands the 
difficulties that they are facing. They don’t have to be a certain gender. They don’t even have to be a 
certain ethnicity, but they do appreciate somebody who has some understanding of the levels of 
difficulties they are facing on the streets of London or in very industrialised parts in the west of 
Scotland. I am not saying you don’t need very clever people. You do. I am not saying you don’t need 
people who haven’t been through Oxford and Cambridge. It is fantastic that those people want to 
come into social work. I couldn’t be happier about it. But you do need a diverse workforce. 

 
Women and Equalities Committee - Muslim Council of Britain, Faith Matters - 
Employment opportunities for Muslims in the UK 



Tue, 12 April 2016  

Talat Ahmed: The largest Muslim communities are Pakistani and Bangladeshi, so they will tend to be 
more conservative. However, as Miqdaad said, that is changing. It is about the trust, understanding 
and how important education is. If a child from a poor background got into Oxford or Cambridge, it 
is more likely that the parents, no matter how protective they are, will let them go, because Oxford is 
a great university and a great opportunity. If Russell Group universities are not accepting more 
young people from poorer backgrounds, we are not going to see that trend. It is about making that 
available to them and giving them aspirations. 

Miqdaad Versi: There is also an element of role models within communities. As a conservative family, 
if there is someone that you know in that area who has also gone to a different university, that makes 
a big difference. That is why some of these access schemes have been quite helpful. I was involved in 
one at the University of Oxford and have been involved in others. I have seen many of them. They 
have gone back to the communities they have been involved in and feel they can relate to them and 
say, “Here are the challenges that you may talk about, but this is how they were overcome.” You 
cannot necessarily deal with the issues entirely but you can at least address some of the concerns that 
they may have. I have heard people say, “Oh, will that mean my son or daughter will suddenly get 
involved in alcohol and drugs and they will be out all night, because I am not there to look after 
them?” For some people this is very important. For everybody this is very important—it is not 
specifically the Muslim community. This is what I hear, anyway. When you suddenly say, “Actually 
there is already a community of Muslims and there is an Islamic Society. There are people there 
already who are of your background, whom you are already aware of.” That really helps mitigate 
some of that damage or risk. 

 
Other 
Business Statement – 21 April 2016 
Thu, 21 April 2016  
The following question was asked in response to the Business Statement, made by Leader of the 
House Chris Grayling. 

Dr Matthew Offord (Hendon) (Con) 

Just weeks after the co-chairman of the Oxford University Labour club stepped down, saying that a 
large proportion of both the OULC and the student left in Oxford 

“have some kind of problem with Jews”, 

I am sure my right hon. Friend will be incredulous to hear that students who attended the National 
Union of Students conference in Brighton yesterday debated boycotting Holocaust Memorial Day and 
then went on to elect as its president someone who described the University of Birmingham as 

“something of a Zionist outpost” 

in British higher education. May we have a Minister come to the Dispatch Box to set out measures 
that the Government will take to counter the rise in anti-Semitism that is being fomented on 
university campuses? 

Chris Grayling 



That is simply unacceptable in our society. The views expressed yesterday are not acceptable. The 
shadow Leader of the House was absolutely right when he talked about anti-Semitism in his own 
party. All of us from all political parties should work to stamp it out across our society, as it is simply 
unacceptable. 
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